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Note To The Facilitator
The purpose of this Guide is to enable the implementation of Capacity Development in 
the context of AGP to the highest possible standards. This Facilitator’s Guide has been 
developed to support extension facilitators delivering AGP Capacity Development 
activities.

This Facilitator’s Guide has been developed as a supportive and guidance tool 
to extension facilitators to enable them to implement the training program in a 
participatory and experiential way. It will also aim at supporting the delivery of quality 
capacity development programs at Regional, Zonal and Woreda levels.

This document is a guide and not a prescriptive manual. It assumes that individuals 
have strong facilitation and communication skills. Facilitators are encouraged to adapt 
this guide to suit their individual communication and delivery styles. It is recommended 
to facilitators to become comfortable with the material prior to delivery.

The most important element for a facilitator is to remember that she is aiming at 
achieving outcomes from the training program and each of its learning units. Key 
questions to ask prior the delivery of each units of the training program are: What are 
the intended results of this training activity? What should the participant be able to do? 
And what should the participant know?

This facilitator guide has been designed using four-step experiential learning cycle 
called ERGA: Experience, Reflection, Generalization and Application. This learning 
cycle considers adult learning principles and the neuroscience explanation of how we 
learn. The ERGA learning cycle begins with an experience where participants gather 
information which is followed by a reflection on that experience; then information is 
created or generalized; and finally, it is actively tested or applied in a real (work place/
site) situation. Each step of the cycle is associated with four parts of the brain – those 
areas associated with sensory, temporal lobe, prefrontal cortex, and motor cortices. It 
also realizes that adults learn best by both doing and experience. It must be accounted 
that all learners have unique styles of learning.

Evaluation of the training:
To assist facilitators in evaluating the training program Appendix 2 provides evaluation 
training evaluation methodologies. This evaluation has three parts:

 � Part A: Content (measures knowledge, skills and attitude gains as a result of the 
training)

 � Part B: Relevance, Applicability and Effectiveness

 � Part C is designed to help the facilitator with continuous improvement based on 
the feedback of the participants.
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UNIT NUMBER Unit 1: Introduction
Session number and 
Title

 Creating a collaborative environment

Materials Required
Flip chart paper, stand, markers, scotch paper

PowerPoint presentation, ice breaker

Start Time/Duration 9:00 (42 minutes)

Learning objectives

Participants will:

  Create a collaborative environment

  Build dialog and set the group dynamics.

Step 1: Welcome participants:

The introduction sets the tone. Give participants the chance to introduce each other by 
name, job title, working organization, place of work, their experience in training and CD.

Estimated time: 30 seconds/person

Step 2: Create a collaborative Environment:

The facilitator can choose one of the following exercises. The facilitator can use the 
following icebreaker options to create a collaborative learning environment.

Option # 1: Names and Adjectives Time: 20 minutes

Description of the ice breaker:

Participants think of an adjective to describe how they are feeling or how they are. The 
adjective must start with the same letter as their name, for instance, “I’m Henri and I’m 
happy”. Or, “I’m Almaz and I’m amazing.” As they say this, they can also mime an action 
that describes the adjective.

Option # 2: I like you because... Time: 20 minutes

Description of the ice breaker:

Ask participants to stand in a circle and say one thing they like about the person on their 
right. Give them time to think about it first!

ST
EPS

It is important to model good facilitation practice throughout the training program including 
the standard AGP:

1)  starting on time and honor set health and lunch breaks times, 

2)  make effort to get participants involved and give them responsibilities throughout the 
program, 

3)  make the responsibilities of facilitators clear, and 

4)  begin each different unit by introducing the objectives and end each session with 
debriefing so that participants know what was covered so far.
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Step 3: Ask participants to identify some of the principles that will apply to the learning 
environment (e.g. question could be “what would enable us as group to work effectively 
together as group and achieve the objectives of the training?).

 Workshop principles/rules could be:

 � Dialogue

 � Everyone teaches/everyone learns (we all have important knowledge and can 
learn from each other)

 � Differences are not a problem

 � Learning by doing

 � Hard on issues; soft on people

Estimated time: 10 minutes

Step 4. Roles and responsibilities (5 minutes):

The facilitator introduces the main roles that would ensure the success of the workshop. 
Together with the participants the facilitator outlines the roles and responsibilities of 
the facilitator and the participants on a flip chart (see the table below). The main roles 
and responsibilities are the following:

 � Evaluation and recap team is to design and administer the daily evaluation and 
recapping. They can meet with the facilitator to discuss possible evaluation 
methodology. They need to brief facilitator(s) so that adjustments to the next 
day’s program can be made. They also present the daily evaluation and learning 
summary to participants prior to start the first session in the morning.

 � Time keepers notify the facilitator(s) of the approaching breaks times and ensure 
participants are back from breaks on time.

 � Energizer team design and deliver energizers. They can meet with facilitators to 
discuss possible ideas.

Establish an Action Agreement (ask participants to put their names down in a square 
during the first tea break).

ACTION DAY 1 DAY 2

Evaluation and recap
am

pm

am

pm

Timekeeper(s)
am

pm

am

pm

Energizer (s)
am

pm

am

pm

Step 5: Discuss the logistics with participants. Review the start, end, break and lunch 
times with the group.

Step 6: Ask participants what they expect from the workshop, write them on flipchart 
and compare later with learning objectives. Estimated time: 5 minutes.
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Step 7: Present the slide showing the purpose of the training, and training agenda.

Estimated time: 5 minutes.

UNIT NUMBER AND 
TITLE Unit 2: Overview of Potchefstroom Koekoek Chickens

Objective(s)

After completing this unit participants will be able to:

  Describe the origin and phenotypic characteristics of 
Potchefstroom Koekoek chicken breed

  Explain the production and reproduction performance of 
Koekoek chicken

  Identify the suitable agro-ecology of Koekoek chickens

Required Preparation 
and Materials

  LCD projector

  Power Point Presentation

Duration 30 minutes

(slide1) Step 1 Now we are moving on to Unit 2: Overview of Potchefstroom Koekoek 
Chickens

(Slide2) Review the learning objectives of Unit 2: At the end of Unit 2 we hope that 
participants have an enhanced knowledge of the Potchefstroom Koekoek Chickens. 
Participants will be able to

 � Describe the origin and phenotypic characteristics of Potchefstroom 
Koekoek chicken breed

 � Explain the production and reproduction performance of Koekoek chicken

 � Identify the suitable agro-ecology of Koekoek chickens

(Slide 3) Exercise – Ask participants to brainstorm on the following questions:

 � Where did you think Potchefstroom Koekoek Chickens comes from?

 � What are the descriptions of Potchefstroom Koekoek Chickens?

 � Explain the production and reproduction performance of Koekoek chickens in 
Ethiopia?

 � What are the Suitable agro-ecology of Koekoek chickens in Ethiopia?

Collect participants’ response on flipchart and make brief presentation using the 
following slides. (30 minutes)

PPT Presentations

(Slide 4) Origin of Potchefstroom Koekoek chicken

It is a South African breed of chicken developed in the 1960s at the Potchefstroom 
Agricultural College in the city of  Potchefstroom  by Chris Marais. It was developed 
by cross breeding a number of breeds like Black Australorp,WhiteLeghorn,and Barred 
Plymouth Rock  to obtain specific characteristics of each, making the resulting breed 
more suitable to Southern African conditions.

ST
EPS

EX
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CISE
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The breed was intended as a dual purpose, free ranging chicken with laying capabilities 
as well as a large structure for meat production

(Slide 5) Table 1: Description of the major traits of Koekoek chicken in South Africa

TRAITS PERFORMANCE

Body weight

 Cock 3.5-4.5 kg

 Cockerel 3-4 kg

 Hen 2.5-3.5 kg

Pullet 2-3 kg

Skin color Yellow

Egg color Brown

Comb type Red

(Slide 6) Production and reproduction performance of Koekoek chickens in Ethiopia

Koekoek chickens are best fit for rural and peri-urban areas having little knowledge on 
chicken rearing and they were managed under intensive management in Debrezeit 
agricultural research center (Wondmeneh et al 2012). Therefore, their performances are 
given below in the table:

PARAMETERS

STARTER PHASE

(0-8 WEEKS)

GROWER PHASE

(9-20 WEEKS)

LAYER PHASE

(27-45 WEEKS)

F M F M F M

FI (g/bird/day) 33.50 79.87 76.33 122.68

FI (g/bird/week) 234.5 559.11 534.32 858.73

BW (g/bird/week) 156.65 150.26 870.97 1103.96 1872.84 2652.59

BWG (g/bird/week) 43.79 30.59 99.22 132.73 73.6 53.10

Fertility (%) 90

Hatchability (%) 78

Age at 1st egg lay (months) 4.9

Egg production/year 200

Body weight (Kg)(4 months) 1.5 2.0

Egg weight (g) 51.9

Mortality 0.26 3.41 2.98 0.46 0.41

FI= feed intake, g=gram, BW= body weight, BWG= body weight gain, F= female, M= male

(Slide 7) Suitable agro-ecology of Koekoek chickens

According to reports of different studies in Ethiopia, Potchefstroom Koekoek chicken 
breed is adaptable to the low land, mid land and highland areas of the country. Koekoek 
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chickens are best fit for rural and peri-urban areas having little knowledge on chicken 
rearing and under low input or semi-scavenging production system.

Debrief

 � What did you learn from this session?

 � Can you explain the origin of Potchefstroom Koekoek?

 � Can you describe the suitable agro ecology for koekoek?

 � Is there anything not clear?

UNIT NUMBER AND 
TITLE Unit 3: Chicken Housing

Objective(s)

After completing this unit, participants will be able to;

  Explain how to select suitable site for chicken house 
construction

  Explain the type and design of chicken house including its 
accessories

  Explain the area required per chicken based on age and agro-
ecology

  Describe locally available materials for chicken house 
construction

Required Preparation 
and Materials

LCD projector

Power Point Presentation

Duration 60 minutes

Step 1: Introduce the unit and the learning objectives.

Tell participants the learning objective for this session. Ensure that everyone clearly 
understands the objective, what they will learn, what they will be able to do up on 
completion. The objectives therefore are straight forward as we can see.

(Slide8). Participants will be able to

 � Explain how to select suitable site for chicken house construction

 � Explain the type and design of chicken house including its accessories

 � Explain the area required per chicken based on age and agro-ecology

 � Describe locally available materials for chicken house construction

 (Slide 9) Think-Pair-Share Exercise:

 � First each individual think answer to the following questions, then discuss their 
response in pairs. Next, pairs share their answers to the plenary.

 � What type of site should you select for chicken house construction?

 � What should be the orientation of the chicken house? Why?

ST
EPS
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 � What are the important equipment’s needed for chicken house?

Collect participants’ response on flipchart and make brief presentation using the 
following slide.

(Slide10) Presentation on Site selection for chicken house construction

 � Shady and dry place on flat but raised ground is preferable to keep the floor dry 
during rainy season

 � Well drained soil

 � Slight sloppy area which gives good drainage

 � House should be constructed at least not less than 15m near to dwelling house. 
However, in the case of farmers current production circumstances, this distance 
is far but farmers should construct separate house for chicken

(Slide11) Orientation of the house

During construction of poultry house, the movement of the sun and dominating winds, 
making the house naturally shaded and ventilated at certain times are major ones that 
has taken in to consideration. Therefore,

 � Select a site in which house faces south or east

 � Windows placed on the south side of the house will be good sources of light and 
warmth during the cold weather and good sources of ventilation in hot weather.

 � (Slide 12) House construction

 � Always use the cheapest material (wood, grass, plastic, stone, bricks and cement)

 � The floor should be concrete or washed with clay

 � Heat, humidity and harmful gases may be considerably reduced through 
ventilation of the house; high temperature can cause death or drops in egg 
production, low shell quality and reduced weight gain.

 � Place perches and nest inside the house which protects predators and keep eggs 
and legs clean and should be movable in order to move during cleaning

 � Place the nest box in the dark area

 � The house should be tall enough (1.5-2 m) to enable a person stand inside and 
clean it without any difficulty

 � House may be built on poles above ground, stones with corrugated irons/plastic/
grass roof, wooden materials walled with mud etc. based on the availability of 
materials

 � Do not over crowded birds and use space required for the age groups:

  Put 10-12 chicks/m2

  8-10 growers/m2 (8 pullets/m2 in lowland and 10 pullets/m2 in highland)

  6-7 layers/m2

 � Put 50-100 cm height of wire mesh on the area needed to be ventilated

(Slide 13) Perches
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 � It is natural behavior of chickens to use perches than lying in the floor

 � They are used to rest chickens during night time

 � Protect chickens from parasite than resting in the floor

 � Perches can be bamboo or wooden to accommodate for the size and structure 
of the birds’ feet

 � Perch can be flat or round/rectangle with the size of 5-10 cm broad

 � A meter long perch may roost 5 adult chickens

Figure 3: Chicken perch

(Slide 14) Nests

 � Nests protect eggs from predator, theft andthey are confortable to laying hens

 � Place nest 30-40 cm above the ground

 � Prepare 1 nest for 5 laying hens

 � Nest can be made of wood, mud, stone or any local material in the area. However, 
nests for broody hens should be constructed in place where laying hens can not 
find it, like store or any other place.

 � Avoid broody hens from sitting in the laying nests

 � A nest box should be confortable, cleaned and littered with fresh straw and may 
have a size of 30 x 30 x 35 cm width, length and height.

(Slide 15) Chicken exercising areas

 � Chicken exercising areas are good options; where proper feeding and watering 
is assured. A fenced open air space of 3-5m width with total length of the house 
is recommended, where poultry may be kept protected against predator and 
thieves. Fenced areas are also used for feeding, watering, observation of the flock 
and collection of eggs.

 � Fences, 1.5-2m high can be made of woven mat or other local materials. It is also 
possible to cover the top of the run with mesh wire, plastic or any local material.

(Slide 16) Important equipment
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Drinkers

It is essential that birds always have access to clean, fresh water. A simple floor drinker 
can be madeout of a can or drum inverted in a dish or tray with a hole punched about 
2.5 cm above the end of the can. Other kinds of plastic drinkers can be purchased that 
can either be suspended from the ceiling, and height above the floor adjusted, or sitting 
on the floor.

Floor drinkers should be moved regularly as the litter gets wet around the drinkers. Ideally 
they should sit on a raised stone or block. Drinkers get dirty very quickly particularly in a 
warm climate. They must be cleaned thoroughly and regularly to prevent disease.

(Slide 17 )Water allocation should meet these requirements

NUMBER OF 
CHICKENS

AGE (WEEKS)
AMOUNT OF WATER 

(LIT/DAY)

100 0-3 10

100 3-7 25

30 >8 15

Note: Water should be provided to chickens adlibitum or freely.

(Slide 18) Feeders

Egg laying and meat type hens should have a continuous supply of feed. Any attempt 
to restrict their feed will give reduced production and a smaller profit. Feed troughs 
can be made from local material (wood) or made from old 20 liter drums (tube feeder). 
The feed drops into a feeding tray just below the drum, as the birds consume their diet. 
Feeders are either on the floor or suspended from the ceiling and adjusted according to 
the chest height of bird. Feed troughs can be purchased but they should always have a 
lid to prevent birds from entering the bin.

Note: Drinkers and feeders should be prepared based on the age of chickens (chicks, 
growers and layers/adult). Therefore, chicks, growers and layers require small, medium 
and large size drinkers and feeders respectively. All type of feeders and drinkers should 
not be used for all ages of chickens.

(Slide 19) Floor feeders need to be filled regularly but should not be over-filled resulting 
in feed wastage. Adequate trough/feeder space should be provided:

AGE GROUPS AGE (WEEKS)
FEEDER SPACE 

REQUIRED (CM/BIRD)

Chicks 0-8 2.5

Growers 9-16 7.5

Layers (floor) 4.0

Layers (cages) 7.5

For broilers 4 feeders/100 hens

For layers 3 feeders/100 birds

Note: One meter trough or a 35 cm (diameter) tube feeder is big enough for 20 adult 
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chickens to eat and for 40 chickens to drink. Feeders and drinkers may easily be produced 
out of local materials. An empty tin or plastic container placed upside down on a plate 
forms an excellent drinker. By placing the tin can bottom up, the producer will avoid 
contaminants in the water.

(Slide 20) Unit Conclusion: Ask participants if the objectives for the unit have been 
achieved? Were they able to describe the site selection for chicken house, Orientation, 
importance perches and nests ? explain the feeding and watering of chicks?

UNIT NUMBER AND 
TITLE Unit 4: Feeds and Feeding of Chickens

Objective(s)

After completing this unit, participants will be able to;

  Explain appropriate feeding system and feeds of Koekoek 
chickens

  Identify the available feed resources and their chemical 
composition (nutritive values)

  Explain the procedures and standards of feed formulation and 
feeding techniques of different age groups and production 
types

  Explain the nutritional requirement of chicks, growers, layers 
and broiler feeds

·

Required Preparation 
and Materials

  LCD projector

  Power Point Presentation

  Flip chart paper, pens

Duration 90 minutes

(Slide21) Step 1: Introduce Unit 4 Feeds and Feeding of Chickens: and the learning 
objectives for the unit

 � Explain appropriate feeding system and feeds of Koekoek chickens

 � Identify the available feed resources and their chemical composition (nutritive 
values)

 � Explain the procedures and standards of feed formulation and feeding techniques 
of different age groups and production types

 � Explain the nutritional requirement of chicks, growers, layers and broiler feeds

(Slide22) Brainstorming

To the larger group ask? From your experience what are the feeds and feeding system of 
chicken in your Region and woreda?

What are the source of chicken feed?

What are the chemical composition of ingredients used for poultry feed?

– PPt presentation

ST
EPS

Q
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STIONS
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(Slide 23) Feeding system and feeds

Chickens under free range or scavenging production system get their feed from the 
surrounding and supplemented feed ingredients and those under intensive production 
system a balanced ration from the feed that provided to them.

(Slide 24) Scavenging/free range

Chickens in free-range systems get their feed by scavenging insects and waste grains 
scattered in the farm and around the homestead, food leftovers and green vegetation 
and finally water from rain water pools in the compound or supply of water by the 
farmer.

Biosecurity risks arise from the places where the birds scavenge feed resources which 
might be contaminated with disease agents transferred from wild birds, dead birds, 
other animals or manure disposed from a neighbor. However, the likelihood is small 
compared to small scale confined systems. Free-range birds are many times in very 
poor nutritional status towards the end of the dry season. This makes the birds more 
susceptible to diseases. However, they recover soon after the onset of the rainy season.

(Slide 25) Supplementary feeding

Feeding is essential to increase and have the maximum production of meat and eggs 
from poultry. Even small scavenging flocks in free-range systems will eventually starve 
during certain periods of the year, if they are only fed leftovers and feed that they find 
by scavenging. Lack of feed or water will also reduce the birds’ resistance to diseases 
and parasites, and subsequently increase flock mortality and lower the biosecurity level.

(Slide 26) Sources of chicken feeds

The composition and availability of feeds will vary, depending on the season, locality 
and farming system. In general, poultry, like other animals, need feed containing energy 
and protein, as well as vitamins and minerals. The need for feed will change, depending 
on the age and status of the bird (chicks, growers, egg layers, brooding hens) and of the 
purpose of the production (meat or eggs).

(Slide 27) Energy-rich feeds

Normally, at least 75% of a poultry diet consists of energy feeds. Energy feeds are themost 
important nutrients to maintain body temperature and exercise levels of the birds.

Cereal grains, roots and tubers are the most important energy feeds. Examples of energy 
feeds are cereals like maize (corn) and its by-products (bran), sorghum,wheat and its by-
products (bran, shorts, screenings), rice and its by-products (bran,polishing), cassava 
root meal, yam meal, sweet potatomeal, plantain and banana meal. Roots and tubers 
should be soaked in water for 60minutes or cooked before drying to remove harmful 
substances, and the proportion inthe diet in general must be kept below 1/10.

Fat is also a good source of energy, in particular in hot climates, as the heat producedduring 
metabolism is less than traditional energy feeds, e.g. cereals. Sources offat are e.g.: 
tallow, lard, oil cake meals, poultry fat, fish oil and restaurant fats. However,fat should 
only be given in small amounts, i.e. less than 1/10 of the total diet

(Slide 28) Protein-rich feeds
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Protein is needed for growth, egg production, and for keeping up a good health status. 
Normally not more than 20% of a diet is protein-rich feeds, as they are normally very 
expensive. Protein may come from either animal sources or plants.

Examples of protein-rich local feeds are: termites, termite eggs, insects, worms, meat 
scraps, fish scraps, fish meal, meat meal, blood meal, leucaena leaves, cassava leaves, 
feather meal, peas, beans, and by products of oil cakes fromnouge seed cake, sesame 
cake, soybean meal, ground nuts, cotton seed cake, sunflower cakes, palm kernels, and 
coconuts.

(Slide29) Mineral-rich feeds

Minerals are important for bone formation, eggshell formation, and for a good health 
status. The most important minerals are calcium and phosphorous. To produce strong 
shells for their eggs, laying hens need free access to calcium (limestone or crushed shells). 
Adult birds are usually able to balance their intake according to needs. If a phosphorous 
rich feed is added, it should be balanced with calcium, since too high levels of one may 
cause deficiency of the other.

(Slide 30) Vitamin-rich feeds

Scavenging birds get vitamins by eating green grass, vegetables, fresh cow dung, and 
through sunlight. Vitamins A, B2, and D3 are considered very important because many 
problems arise when birds lack these vitamins. Sunlight and green grass or green fodder 
normally provide Vitamin A and D, whereas Vitamin B may come from fresh cow dung. 
Vitamin B may also be added by giving riboflavin tablets.

(Slide 31) How much to feed

In the free-range systems, the economic advantage is based on the fact that poultry find 
most of their feeds when scavenging in the surroundings. This is called scavenging feed 
resource base(SFRB) will change over the seasons and depend on the climate, geography 
and farming systems in the areas, where the poultry scavenge for feed. The poultry/
chicken stocking rate in free-range systems varies according to climate, vegetation 
cover, season and abundance of feed for scavenging and amount of supplementary 
feeds provided, as a guide, on the average one adult chicken requires not less than 100 
m2.

According to the report of Tesfa and Usman, (2018), feed intake (g/day) of Koekoek 
chickens were 56.46, 84.30 and 124.80 g respectively during starter, grower and layer 
phases. Whereas, Wondmeneh et al (2012) reported that the feed intake of Koekoek 
chickens were 33.5, 78.1 and 122.68 g/day during starter, grower and layers phases.

Feed formulation

(Slide 32) Think pair share

How to formulate feed? Do you have an experience in formulating feed?

(Slide 33) Feed formulation can be done in two ways:

Simple calculation method (Pearson square method)

This method only works with two ingredients or groups of two ingredients

Used for smallholder producers
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 � Used majorly locally available feed resources

Example 1: Mr. Berhe wants to formulate feed by mixing maize (8.8% CP) and ground 
nut cake (GNC) (38% CP) for his chickens having 14% crude protein. How much kilo of 
maize and ground nut can he mix?

(Slide 34) Solution:

Therefore,

A = Wanted CP

B=CP of maize

C= CP of GNC

Therefore,
 � A=14 D= A-C E= A-B

 � There is no negative sign (all results are positive)

The amount of maize is equal to A-C, 14-38=24 parts

The amount of GNC is equal to A-B, 14-8.8=5.2 parts

The sum of both parts =29.2

Hence,

 � The amount of maize = (24/29.2)*100= 82.19%

 � The amount of GNC= (5.2/29.2)*100=17.81%

Finally, Mr. Berhe will mix 82.19 kg of maize and 17.81 kg of GNC to get 14g CP feed.

Example 2: W/roLemlemhave yellow maize (10%CP), wheat bran (13% CP) and nouge 
seed cake (40% CP). She wants to formulate a feed containing 16%CP. What is the 
proportion of each ingredient in the feed?

(Slide 35) Solution

First of all we have to group the feed in to two based on their sources. Maize and wheat 
bran are energy source and nouge seed cake is sole protein sources. Therefore, based 
on the chemical composition, utilization and its value we have to use the 2:1 maize to 
wheat bran.

 � 2*10=20

 � 1*13=13, totally 33/3=11

 � Therefore, maize and wheat bran have 11% CP

11 24 parts

40 5 parts

29 parts

Therefore,

A

B D

EC

16

11 24 parts 29 parts

5 parts40
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Maize and wheat bran mix = (24/29)*100= 82.76%

Nouge seed cake= (5/29)*100=17.24%

Hence,

Maize = 2/3*82.76= 55.17%

Wheat bran= 1/3*82.76= 27.59%

Finally, w/roLemlem will mix 55.17 kg maize, 27.59kg wheat bran and 17.24% NSC to 
achieve the 16% CP of feed.

(Slide 36) Group exercise

Make a group in to three: first discuss the locally available feed resources of chicken in 
your locality may be at Woreda or zone level

Group 1: formulate ration for chicks

Group 2: formulate ration for growers

Group 3: formulate ration for layers

(Slide37)

 � What did you learn from this session?

 � How to formulate feeds for chicken?

 � Is there anything not clear?

UNIT NUMBER AND TITLE Unit 5: Chicken Incubation and Brooding

Objective(s)

After completing this unit, participants will be able to;

  Explain the incubation and brooding methods of chickens

  Explain the breeding option of Koekoek chickens to 
maintain the breed

Required Preparation and 
Materials

  LCD projector

  Power Point Presentation

Duration 45 minutes

Step 1: This unit reviews the Land Preparation, Sowing and Soil Fertilization.

(Slide37) – At the end of the unit, participants will be able to

 � Explain the incubation and brooding methods of chickens

 � Explain the breeding option of Koekoek chickens to maintain the breed

(Slide25) Small Group discussion

What type of eggs you get from poultry?
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What are the processes of getting chicks from eggs?

What are the reasons for low hatchability?

Brief presentation on unit 5

(Slide26) Egg selection and handling for hatching

Eggs in poultry farm can be two types:

1. Fertile egg: used for hatching

2. Infertile egg: used for home consumption

Fertile eggs should be stored under cool areas otherwise life can start development if 
the condition is suitable.

Egg type: Eggs for hatching should be collected

 � Use hento cocks ratio of 10:1

 � The eggs should be collected from healthy hens

Egg size: medium size eggs (56 g) should be collected for hatching. However, it depends 
on the breed of the chickens. The eggs of local chickens might not weigh more than 43g.

Egg shape: any abnormal egg should be discarded or used for consumption rather than 
for hatching. Therefore, avoid dirty eggs, bloody spot, circular, large/small size etc.

Length of storage: a normal egg which will be used for hatching should not be stored 
more than two weeks.

(Slide 27) Incubation

 � The process of getting chicks from eggs

This can be done in two ways:

1. Natural incubation

2. Artificial incubation

The main considerations to choose the best option for incubation are broody hen or an 
incubator:

 � Production system and number of eggs to be hatched

 � Labor involved

 � Investment in buying or building an incubator and running it

 � Different results from either hens or incubators

(Slide 28) Egg collection: Koekoek hens lay fertile eggs and, therefore, the eggs can 
be collected and used for further incubation/ hatching. However, eggs should not be 
collected from markets due to their inaccuracy selection, storage and fertility.

Care of eggs prior to incubation

 � Place eggs in dark area/ far from direct sunlight/

 � Place eggs at less than 10 OC temperature and 70-80% humidity
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 � Old eggs should not be placed in incubator (>14 days)

(Slide 29) Reasons for low hatchability

 � Infertile eggs

 � Old eggs

 � Using unhealthy and not fed balanced ration hens

Improper care of eggs prior to incubation

 � Shell contamination

 � Unturned eggs

(Slide 30) Brooding

 � The process of providing care of chicks by the hen or artificially produced 
materials. This can be done in two ways:

1. Natural brooding (using hens)

2. Artificial brooding (brooder)

Hay box brooder

This technology was designed by an Ethiopian university lecturer called Professor 
Solomon Demeke which can work with the following advancements than the natural 
brooding (hen brooding),

 � Replace hens work which may help in egg production of hens

 � Reduce mortality

 � Can brood from 10-70 chicks depending on the demand

 � Can help for walking during day time and sleeping during night time

Electrical brooder

 � Can be used or more than 50 chicks using electric power

 � Use 200-300 Watt electric bulb for 300 chicks for less than one month

(Slide 31) Management of chicks

Before chicks arrive at home; make sure that;

 � A brooder is in place

 � Paraffin lamps/electric bulbs/charcoal stove is available

 � Litter for the floor is available

 � One meter square can accommodate 20 chicks upto 4 weeks old.

  Temperature control: 350C for day-old chicks, 24-270C for 1 week.

  Reduce heat as they grow especially at night

( Slide 32) Maintaining Koekoek chickens

Koekoek chickens lay fertile eggs which can be hatched using local chickens or an 
incubator. Therefore, for sustainable utilization of the chickens, farmers or investors 
having hatcheries can collect eggs and hatch for different purposes, but care should 



CAPACITY DEVELOPMENT FOR SCALING UP OF KOEKOEK CHICKENS BREED IN TIGRAY

18

be done to control the number of males going out to the farming community which 
may affect the local chicken production system (breed erosion). Hence, males should 
be fattened and used for market or slaughter while females can be distributed to the 
beneficiaries.

UNIT NUMBER AND TITLE Unit 6: Disease Prevention and Control

Objective(s)

After completing this unit participants will be able to;

  Explain the major disease, symptoms, means of 
transmission and their prevention methods

  Explain the vaccine types and their applications

  Demonstrate the vaccine applications methods

Required Preparation and 
Materials

  LCD projector

  Power Point Presentation

Duration 90minutes

(Slide 33) This unit elaborates on the disease prevention and control. After completing 
this unit participants will be able to;

· Explain the major disease, symptoms, means of transmission and their prevention 
methods

· Explain the vaccine types and their applications

· Demonstrate the vaccine applications methods

 (Slide 34) Think pair share

From your experience what were the common poultry disease, symptoms and means of 
transmission in your Region/Woreda?

Why is disease a concern in poultry?

Explain the treatments and their effectiveness of the disease that you identified?

Brief presentation

 (Slide 35) Chicken diseases

Are diseases that afflict poultry, complex and main challenges of chicken production or 
it is an abnormal condition that is caused by infection, weaknesses, or environmental 
stress. A disease is defined by a specific group of signs or symptoms. Diseases prevent 
affected animals from functioning normally.

(Slide 36) Why is disease a concern in poultry?

Certain diseases have the potential to destroy a region’s poultry industry. When one of 
these diseases strikes, a quarantine or embargo could suddenly be placed on a region or 
nation. This could cause widespread economic hardship for both commercial and small 
flock owners. To protect their animals and the poultry industry flock owners must be 
able to identify diseases quickly to prevent them from spreading to other animals. The 
sooner a disease is identified and action is taken, the better.
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(Slide 37 Methods of disease spreading

Diseases are spread by:

 � Direct contact (bird-to-bird, infected manure, infected feed and water)

 � Indirect contact (contaminated equipment, people, environment)

 � Vectors (wild animals, rodents, insects)

(Slide 38) Methods of disease prevention

Feed and water

 � Place in protected area (birds, dogs and cats must not use it)

 � Avoid moldy and fungus feeds

 � Use cleaned drinker and feeder

 � Use separate materials and housing for sick chickens

 � Free of chemicals and wastage or should be cleaned

(Slide 39) Chicken Husbandry

 � Chickens should be managed based on their age, sex and breed

 � They must be fed with balanced ration

 � There should be sufficient feeder, drinker and housing space

 � House should keep sufficient temperature and ventilation

 � Control contact with other neighboring chickens

 � Separate sick chickens and provide them water and feed

 � Separate purchased chickens at least for 10-15 days for health observation

(Slide 40) Materials and Equipment

 � Equipment should be washed for use

 � Use proper equipment

 � Properly wash materials used for sick chickens

 � There are diseases that can transmit from chicken to humans, therefore, take care 
of them

(Slide 41) Surrounding hygiene

 � Keep hygiene of chickens house and exercising areas

 �  Burn died chickens, waste materials which are infected with blood and diseased 
chickens feces

 � Prepare proper discharge of wasted materials

(Slide 42) Methods of disease control

Vaccine

 � Provide vaccination for all chickens against the locally available chicken diseases

 � Provide vaccine timely based on their age



CAPACITY DEVELOPMENT FOR SCALING UP OF KOEKOEK CHICKENS BREED IN TIGRAY

20

 � Vaccine can be given on eyes, nose or water and subcutaneous

Treatments

 � Take advisory service from the specialist in nearest clinic on the methods of 
utilization of the treatment and husbandry of chickens

 � If the clinic is distant, take the medicine and provide to your chickens based on 
the advisory of the specialist

 � Provide treatment to your chickens based on the proper time, amount and 
methods

 � Do not provide treatment to healthy chickens unless you are told to do so

 � Keep medicine out of reach of children and direct sunlight

(Slide 43) Major chicken disease

Chicken diseases can occur due to poor feeding, watering, and management. Therefore, 
though there are a number of chicken disease types in the region we will focus only on 
the economic ones.

Viral Diseases

 Newcastle disease

 � It is highly contagious and killer disease of all type chickens

 � It can kill up to 100% chicks

Cause: infected chickens, wild birds, dogs and cats

(Slide 44) Way of transmission:

 � Primarily through direct contact between healthy chickens and the bodily 
discharges of infected chickens

 � Rapidly among birds kept in confinement, such as commercially raised chickens

 � Through exposure to virus-bearing material picked up on shoes, clothing, 
equipment, and vehicles

(Slide 45) Symptoms:

 � Sneezing, gasping for air, nasal discharge, coughing

 � Twisted neck

 � Greenish, watery diarrhea

 � Depression, muscular tremors, drooping wings, twisting of head and neck, 
circling, and paralysis

 � Partial to complete drop in egg production

 � Production of thin-shelled eggs

 � Swelling of tissues around the eyes and in the neck

 � Sudden death and a high death rate in infected flock

Treatment: No

Prevention:
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 � Vaccination

 � Separate sick chickens

 � Provide vitamin-protein premix feed

 � Provide amino-vit to diseased chickens

(Slide 46) Gumboro (infectious bursal disease)

 � It is caused by virus and contagious disease of chickens

 � Affects the immunity system

 � Can live in the chicken house and equipment

Symptoms:

 � White diarrhea, sitting on the cloaca

 � Depressed (4-8 weeks old chicks)

 � Death (5-10%) or sometimes to 60%

Treatment: No

Prevention: vaccine

 � What did you learn from this session?

 � How to identify the chicken disease?

 � Is there anything not clear?

UNIT NUMBER AND TITLE
Unit 7:  Chicken Product Marketing and 

Profitability Analysis

Objective(s)

After completing this unit, participants will be able to:

  Explain the marketing system of chicken products

  Explain the merits and de-merits of Koekoek chickens 
regarding to market

  Explain the cost benefit analysis (business plan) of 
Koekoek chicken production

  Demonstrate cost-benefit analysis (business plan)

Required Preparation and 
Materials

  LCD projector

  Power Point Presentation

Duration 60minutes

(Slide 47) Group discussion

 What are the marketing problems faced in your Region/woreda?

What are the experiences in exercising business plan?

Brief presentation
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(Slide 48) Koekoek chickens marketing

Koekoek chickens (both male and females) are dual purpose barred black and white 
color with higher body weight and egg production compared to the local chickens. 
However, the social behaviors of most Ethiopian-Tigrians have color preference for meat 
than eggs and they do not prefer black except for medicinal purposes.

(Slide 49) Economic profitability of Koekoek chicken production (business plan)

Taking the fixed asset into consideration during starting (the drinker, feeder, housing 
and medicines) and they can be prepared from local materials, let’s try to analyze the 
cost of chicks, feed and the income from sale of eggs and chickens.

(Slide 50) Example: a farmer wants to produce 50 Koekoek chickens. So what is the cost 
benefit analysis of poultry farming? A simple calculation method.

ACTIVITY REQUIREMENT (G) PRICE TOTAL EXPENSE

Expenses

Price of chicks (birr/chick) 59 50*59birr=2950 birr

Feed requirement of chicks/
day

34

Price of starter feed (birr/qt) 1334
=34g*50*60days=1.02qt

=1.02qt*1334=1360.68 birr

Feed requirement of pullet/
day

78

Price of pullet feed/qt 1400
78g*90days*50pullets=3.51qt

total=3.51qt*1400=4,914 birr

Feed requirement of hen/day 123

Price/qt 1400
123g*365*50=22.45qt

total= 22.45*1400birr=3,1430

Income

Sale of eggs

  A hen can lay 200eggs/year; therefore,

  Total egg production=50 hen*200eggs=10,000eggs

  Price of egg=3.5 birr/egg

  Total sale of income from sale of eggs=3.5*10,000=35,000 birr

Sale of chickens

Price/hen= 150 birr

Total sale of chickens= 150*50=7,500 birr
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Total expense = cost of (chick + starter feed + pullet feed + layer feed)

 =2,950+ (1,346+4,900+31,430)/2= 21,788 birr (the chickens are semi-scavenging)

Total income= sale of egg + sale of chickens

 = 35,000+7,500= 42,500 birr

Net profit= income – total expense

 = 42,500 - 21,788=20,712 birr

Monthly income of the producers=20,712 divided by one year

 20,712/12=1726 birr

(Slide 51) Demonstration of business plan in Koekoek chicken production

 � Listing and calculating expenses

  House construction

  Price of chickens

  Cost of feed

  Cost of materials (feeder, drinker, hygienic materials etc.)

 � Listing and calculating income

  Sale of eggs

  Sale of chickens

  Sale of fertilizer

(Slide 52) Calculate the profitability of Koekoek chicken production

(Slide 53) Debriefing

 � What did you learn from this session?

 � How do you analyze the cost benefit of koekoek chicken?

 � Is there anything not clear?
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UNIT NUMBER AND TITLE

Unit 8:  Integrating Gender, Nutrition and Climate 
Smart Agriculture Approach In Koekoek 
Chicken Production

Objective(s)

After completing this unit, participants will be able to:

  Describe basic concept of gender and sex

  Explain about the ideas on gender role and division of 
labor among the household members/men and women 
and how it relates to Koekoek production and to decision 
making

  explain the concept of gender mainstreaming and ways 
of incorporating it to agricultural production and nutrition 
interventions

  explain the gender sensitive value chain

Required Preparation and 
Materials

  LCD projector

  Power Point Presentation

Duration 60minutes

(Slide 53) Brainstorming

What is the difference between Gender and sex?

What is the difference between gender sensitivity and gender responsive?

Explain the difference between gender equity and gender equality?

What are the key steps in gender mainstreaming?

(Slide 54) Gender and sex

Gender and sex are not the same. Sex refers to the biological attributes of men and 
women; these attributes are universal and cannot be changed. Gender refers to social, 
behavioral and culturally specific characteristics defining the behavior of women and 
men, boys and girls, and the relationship between them.

(Slide 55) Gender Sensitivity/ Gender Responsive

Gender sensitivity is being aware of the differences between women’s and men’s needs, 
roles, responsibilities and constraints and seeking out opportunities and mechanisms to 
include and actively involve women as well as men in all activities. It requires redressing 
the existing gender inequalities by addressing gender norms, roles and access to 
resources as necessary to reach the project goal.

Gender Responsive

Gender responsive refers to an awareness of gender concepts, disparities and their 
causes, and takes action to address and overcome gender-based inequalities.
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(Slide 56) Gender Equity/ Gender Equality

 � Gender equity is the process of being fair to women and men – such as equitable 
allocation of resources and opportunities. Equity can be seen to be the means 
and equality as the end. Equity contributes to equality.

Gender Equality

 � Gender equality does not mean that there should be an equal number of boys 
and girls or women and men in all activities.

 � Gender equality means that women, men, boys and girls have equal opportunities, 
resources, rights and access to goods and services.

 � Gender equality also means equal opportunities and equal responsibilities in 
sharing workloads and energy expended within individual capability in caring 
for families and communities (UNFPA 2008).

(Slide 57) Key steps in gender mainstreaming

In order to mainstream gender equality in development cooperation programs and 
related activities a number of steps are essential:

 � Statistics disaggregated by sex and qualitative information on the situation of 
women and men must be obtained for the population in question.

 � A gender analysis should be conducted with regard to the gendered division of 
labor, access to and control over material and non-material resources, the legal 
basis for gender equality/inequality; and the culture, attitudes and stereotypes 
which affect all preceding issues; whether or not the planned activity will 
contribute to or challenge existing inequalities and whether there are any gender 
issues that have not been addressed.

 �  Both women and men experts, DAs and beneficiary farmers should participate 
the in this activity in their respective level. This activity supports gender planning 
and implementing process by providing accurate and reliable information about 
the ongoing agricultural interventions

 � During the identification and formulation phases, gender analysis contributes 
to the identification of entry points for actions that will be needed in order to 
meet gender equality objectives. A gender-sensitive monitoring and evaluation 
system should also be in place from the design phase onwards, including the 
establishment of indicators to measure the extent to which gender equality 
objectives are met and changes in gender relations achieved.

(Slide 58) Debriefing

 � What did you learn from this session?

 � How do you mainstream gender?

 � Is anything not clear?
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UNIT NUMBER AND TITLE Unit 9:  Nutrition

Objective(s)

After completing this unit participants will be able to;

  Explain the basic concepts of nutrition

  Discuss the inter-relationship between agriculture and 
nutrition

  Explain the agriculture-nutrition impact pathways

  Describe the conceptual pathways between agriculture 
and nutrition

  Discuss the three pathways (food production, agricultural 
income, and women’s empowerment) for Koekoek 
production

  Describe the nutritional value of animal source foods

Required Preparation and 
Materials

  LCD projector

  Power Point Presentation

Duration 60minutes

(Slide 59) After completing this unit participants will be able to;

 � Explain the basic concepts of nutrition

 � Discuss the inter-relationship between agriculture and nutrition

 � Explain the agriculture-nutrition impact pathways

 � Describe the conceptual pathways between agriculture and nutrition

 � Discuss the three pathways (food production, agricultural income, and women’s 
empowerment) for Koekoek production

 � Describe the nutritional value of animal source foods

(Slide 60) Small group discussion

1.  Start this session by asking participants the following questions

2.  Record the answers on a flip chart paper

3.  Provide a PowerPoint presentation on “What is nutrition?”, what is food, what 
is nutrients, What are the nutritional benefit of koekeok? (10 minutes) tell 
participants to discuss on their experience they have.

4.  Write the main ideas on flip chart paper and discuss

( Slide 61) Basic Concepts of Nutrition, Food and Nutrition Security

Food: is any substance plant or animal based which is consumed to provide nutritional 
support to our body. It is usually of plant or animal origin.

Nutrition:is a discipline, concerned with the accessibility and use of nutrient foods for 
life, health, growth, development, and well-being. Nutrition is thus, a function of the 
food taking in relation to the body’s dietary needs. Good nutrition is related to improved 
infant, child and maternal health, stronger immune systems, safer pregnancy, child birth 
and lower risk of chronic diseases and longevity.
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Nutrients: are components in foods that an organism uses to survive and grow. There 
are two types of nutrients: Macronutrients and Micronutrients.

 � Macronutrients provide the bulk energy an organism’s metabolic system needs 
to function. It includes carbohydrates, proteins and fats.

 � Micronutrients are vitamins and minerals found in foods which are required by 
our body in small amounts but are vital to development, disease prevention, and 
wellbeing.

(Slide 62) Please show the six food groups diagram.

FOOD (ENGLISH) KCAL
PROTEIN 

(G)

VITAMIN A 
RAE 

(MCG)

VITAMIN C 
(MG)

IRON 
(MG)

ZINC 
(MG)

COST 
FOR RAW 

FOODS
SOURCE*

COOKED 
TO RAW 

CONVERSION

Chicken Meat

Raw 136 20.6 10 0 1.2 1 1 1

Cooked 285 26.9 39 0 1.4 1.8 6 1

Eggs

Egg, Raw 139 12.1 207 0 2.4 1.3 1 1

Egg, 
Hardboiled

155 12.58 149 0 1.19 1.05  $ 2.50 5 1

(Slide 63) Poultry products

Poultry products contribute to improved human nutrition and food security. It is source 
of high quality protein in the form of eggs and meat. Eggs also contain vitamins A, D, E, 
K and the B-complex.

Nutritional composition of poultry products (eggs and meat) (per 100g of edible portion)

(Slide 64) Debriefing

 � What did you learn from this session?

 � How do you mainstream nutrition?

 � Is anything not clear?
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UNIT NUMBER AND TITLE Unit 11: Climate smart agriculture

Objective(s)

After completing this unit, participants will be able to;

  Explain the positive and negative impacts of Koekoek 
chicken production to the climate or environment

  Explain the mitigation measures of negative impacts of 
Koekoek chicken production

Required Preparation and 
Materials

  LCD projector

  Power Point Presentation

Duration 60minutes

(Slide 65) After completing this unit, participants will be able to;

 � Explain the positive and negative impacts of Koekoek chicken production to the 
climate or environment

 � Explain the mitigation measures of negative impacts of Koekoek chicken 
production

(Slide 66) small group discussion

Form two groups and ask participants to answer the following questions:

 � What is climate smart agriculture?

 � What is the level of Greenhouse gas emissions from poultry production?

 � What are the mitigation methods of the green house gas emission? Make a depth 
discussion on the topic.

 � Let the groups reflect on their responses orally or on flipchart

(Slide 67) Climate-smart agriculture (CSA)

The FAO has defined climate-smart agriculture is one that ‘sustainably increases 
productivity, enhances resilience (adaptation), reduces/removes greenhouse gases 
(mitigation) and enhances achievement of national food security and development 
goals’.

(Slide 68)Greenhouse gas emissions from poultry production

 � Greenhouse gas emissions are generated from poultry housing areas, manure 
storage, manure treatment and manure land application from both meat and 
egg poultry production operations.

(Slide 69) The Intergovernmental Panel on Climate Change (IPPC) GHG emissions 
methodologies include emissions from both meat and egg production systems

 � Emissions of CO2, N2O and CH4 can be released from animal housing areas. While 
bird respiration and manure produces CO2 emissions

 � The IPPC GHG emission calculation methodologies for example, do not have an 
enteric CH4 emission factor for poultry.

 � While significantly less enteric CH4 are generated from poultry compared to 
ruminant livestock, poultry do produce some enteric CH4 emissions.
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 � Enteric CH4 and N2O emissions from commercial broiler chickens, Taiwan country 
chickens and White Roman Geese based on respiration chamber studies (Wang 
and Haung, 2005).

 � On an annual per animal basis, dairy cattle emit about 475 times more enteric 
methane than poultry (Dunkley, 2011).

 � Adjusted for body mass assuming a 680 kg (1500 lb.) dairy cow and a 2.27 kg (5 
lb.) chicken, the enteric CH4 emission values presented by Dunkley for poultry 
are approximately 2.7 times greater than those reported by Wang and Haung for 
broiler chickens (Wang and Haung 2005).

 (Slide 70)

 � What did you learn from this session?

 � Is anything not clear?

(Slide71) Field trip (should be half day at the end of the 3rd day

Once the above questions are reflected from participants, practice all the lessons 
covered in the classroom supported with practical demonstration.
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Appendix: Sample Training Evaluation
We request your assistance in evaluating this capacity development event. As part of 
this evaluation, please provide us with information about your experience. The data 
compiled will be used to improve future capacity development events and facilitation 
processes. Our staff will be monitoring the overall effectiveness of capacity development 
events.

PARTICIPANT: MOBILE NUMBER

Gender: Male     Female   

Activity Code and Name

Start date

End date

Training location

Region (where you come from)

Please rate your level of agreement as per the rating scale below (Likert).

The estimated time to complete this questionnaire is 20 minutes.

Section A: Relevance (R) and Applicability (A) of the CD Event to Participant 
Learning Needs. Effectiveness (E) of the Training Methodology

Please use the rating scale (1 to 5) to rate your level of agreement about each statement.

1= Not at all 2= Somewhat relevant 3= Relevant & Applicable

4 = Very relevant & Applicable 5= Most relevant & Applicable

RELEVANCE AND APPLICABILITY OF THIS EVENT TO MY WORK

EFFECTIVENESS OF THE TRAINING METHODOLOGY

RATE

1 2 3 4 5

A.1 The content of the training is relevant to my work. (R)

የስልጠናው ይዘት ከተጨባጭ ስራዬ ጋር ቀጥተኛ ግንኙነት ያለው መሆኑን ተገንዝቤያለሁ

A.2 I will apply what I learned in this training to my work. (A)

ከስልጠናው የተማርኩትን በተግባር ስራዬ ላይ ማዋል እችላለሁ

A.3 The handout materials will be a good reference at my work. (E)

የስልጠናውን ደጋፊ ማቴሪያሎች በስራላይ እንደማጣቀሻ መሳሪያነት እጠቀምባቸዋለሁ

A.4 The training process (participatory, learner-centred, experiential) 
helped me to better understand the content. (E)

የስልጠናው (አሳታፊ፣ አስተማሪ፣ በተሞክሮ የዳበረ) ሂደት ይዘቱን ይበልጥ እንድገነዘብ 
ረድቶኛል

A.5 I would recommend this training to my colleagues. (E)

ይህን ስልጠና የስራባልደረቦቼም ቢያገኙ ስል እመክራለሁ

A.6 What aspects of the training did you like best. Why?

የወደዱት የስልጠናው አሠጣጥ ዘዴ የትኛው ነው? ለምን?
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A.7 What aspects of the training did you NOT like. Why?

ያልወደዱት የስልጠናው አሠጣጥ ዘዴ የትኛው ነው? ለምን?

A.8 What suggestions do you have for improving this training next time?

በሚቀፕለው ጊዜ ስልጠናውን ከአሁኑየተሻለ ለማድረግ የሚያስችል ምን አስተያየት አለዎት

Section B: Facilitation Skill Effectiveness

Please use the rating scale (1 to 5) to rate your level of agreement about each statement.

1= Do not agree 2= Agree to some extent 3= Agree 4 = Highly agree 5= Strongly agree

DELIVERY OF CAPACITY DEVELOPMENT
RATE

1 2 3 4 5

B.1 Course objectives were explained to us at the outset

B.2 An agenda was provided that described what would be learned and 
how.

B.3 There was enough time for discussion.

ለውይይት በቂ ጊዜ ነበር

B.4 Everyone, including me, was able to participate freely.

እኔን ጨምሮ ሁሉም ተሳታፊዎች በነፃነት የመሳተፍ እድልነበራቸው

B.5 The learning process was guided in a logical way to meet our learning 
objectives.

የስልጠናው ሂደት ምክንያታዊ በሆነና የታለመለትን ግብ መምታት በሚያስችል መልኩ 
መመራቱን ለማስተዋል ችያለሁ

B.6 Questions were answered with helpful real-life examples.

የተጠየቁ ጥያቄዎች አግባብ ባላቸው ምሳሌዎች በማስደገፍ ተመልሰዋል

B.6 Varied learning methods were used to keep the sessions interesting.

በፓወርፖይንት የቀረቡ የስልጠና ማቴርያሎች አቀራረብ በስልጠናው ክፍለግዜዎች ሁሉ 
የሰልጣኞችን ፍላጎት ያነቃቁ ነበሩ

B.8 Time was managed effectively so that all agenda items were covered

B.9 The facilitator was friendly and approachable at all times

B.10 The training venue provided an appropriate and comfortable 
learning environment.

የአዳራሽና ሌሎች መስተንግዶዎች ሁኔታ ለሰልጣኞች ተስማሚና ምቹ ነበሩ

B.7 What steps could be taken by the facilitator(s) to improve this session for you?

B.8 Overall, please rate the quality of this training event.

1  2  3  4  5  6  7  8  9  10

Poor    Average   Good    Superior

 B.9 What could we do next time to make this event better?

ስልጠናው በሚቀፕለው ጊዜ የተሻለ እንዲሆን አዘጋጆቹ ምን ማድረግ አለባቸው?








