
GENDER 
RESPONSIVENESS 
IN DESIGN AND 

DELIVERY OF 
TRAINING



Evidence demonstrates that when women and 
men are relatively equal, economies tend to 
grow faster, the poor move more quickly out of  
poverty and the well-being of  men, women 
and children is enhanced. (World Bank, 2001)



This session will provide some 
guidance to mainstream gender into 
instructional design, development and 
delivery and increase women’s 
participation in training by making 
such initiatives more gender responsive.  



As a result of this session you will be 
able to list at least 8 strategies you can 
use to make your training more gender-
responsive.



Basic Concepts

Gender Responsive(ness): recognizing the needs of  women’s and men’s 
roles, responsibilities and priorities in the society and taking accountability 
to design and implement interventions based on their needs and demands 
to effect sustainable change in their life. 

Gender Responsive Training involves understanding existing gender 
relations and obstacles to women’s active participation in the training 
process. It proposes content that addresses both women’s and men’s 
interests and needs, and adopts facilitative methods that encourage 
women’s participation so that they receive equal benefits from the learning 
process.

Gender mainstreaming: a strategy for making women's as well as men's 
concerns and experiences an integral dimension of  the design, 
implementation, monitoring and evaluation of  training programs so that 
women and men benefit equally. The ultimate goal is to achieve gender 
equality.



Exercise: Gender Myths and 
Assumptions

Objectives:

• To Identify common myths 
and assumptions about 
gender and development

• To look at consequences of  
these myths on capacity 
development.



Exercise: Gender Myths and 
Assumptions

Brainstorm:
Common myths and assumptions 
made about gender;

i.e.
• All farmers are men
• Heads of  households are men;
• A woman’s place is in the home

List additional myths and assumprions
about gender 



Exercise: Gender Myths and 
Assumptions

In small groups:

Identify the effects that these myths and assumptions have on 
capacity development;

Suggest ways that those myths and assumptions may be 
overcome at the community level.

Report to full group

What effects do these myths and assumptions have in the 
training room? Discuss as a full group.



Gender Myths & Assumptions

“Women are naturally more nurturing than men”
“Men make stronger leaders than women”
“Men cannot sew, cook or raise children”
“Women are physically weaker than men”
“Men are providers and women are homemakers”
“Men are good at sports. Women are not”
“Women are emotional. Men are practical”
And so on…..



Women and men play different roles, 
have diferent responsibilities and 
different decision-making power, as well 
as access to or control over resources in 
our society. 

As  a result they also have different 
needs and priorities that need to be 
taken into account when preparing and 
conducting training. 



Gender Responsive Content

• Give explicit examples from both 
women’s and men’s experiences and 
highlight the differences and similarities, 
and their implications. 

• Avoid stereotypical words, phrases that 
perpetuate negative meanings that have a 
profound impact on self-esteem of women 
experts. 

• Images, illustrations, examples and 
instructions must be gender responsive so 
that it fairly address the intended learning 
objective without any subjectivity and 
bias.  



Gender responsive facilitators

• Use gender neutral words, phrases, 
examples and expressions 

• Facilitators must be aware of the gender 
dimensions of the topic. - How women and 
men use natural resources differenty; how 
they have different access to technologies; 
their roles and responsibilities in 
livelihoods; the social factors that create 
different vulnerabilities towards natural 
hazards; 

• Trainers must have a basic understanding of 
the gender perspective when designing 
different training content and 
methodologies



Gender responsive training 
methods

It is the facilitator’s  role…

• to create an environment conducive to 
discussion, sharing of experiences, and asking 
questions. 

• to ensure that shy persons get the opportunity to 
speak and that deviating opinions are expressed 
and considered. 

• to select topics on which women have more 
experience or knowledge. 

• to directly ask some women participants to share 
their unique experiences with the group



As a result of this session you will be 
able to list at least 8 strategies you can 
use to make your training more gender-
responsive.



With a partner 
discuss at least 8 

strategies you will use 
in your next training 

program that will 
make it more gender 

responsive.



SUMMARY

• A challenge facing AGP and Implementing agencies is attracting 
women to participate in capacity development activities. 

• Cultural constraints limit the participation of women in such 
initiatives and mechanisms are needed to encourage their 
participation. 

• Women are often much less vocal than men and men tend to 
monopolize discussions. 

• The cultural setting, social structures and gender relations affect the 
way women and men participate. 

• Women and men have different roles and different responsibilities. 
• They use and control different resources. 
• They have different needs and priorities. 
• Training courses should be sensitive to the needs of both women and 

men at every 
• Only when we take into account women’s needs at every stage, we can 

claim that the benefits of capacity building activities have reached to 
both women and men.
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